Tuskegee University
Independent Consultant
Request

The information provided below will assist the University in determining whether the individual performing the servicles will
classified as a Consultant or an Employ&ttach a separate sheet describ® ~* }% }( A}EIl §} GonAlétedau X
Purchasing Requisition and attach appropriate documentati@omplete a (PAF) Personnel Action Form if the individual is
classified as an employeé&his form should be used to obtain authorization for consulsarvicesPRIORo performance of work.

}vepos vs[¢« E u Form Preparer:

Name Phone
Department:

I. Multiple Relationships with the University YES NO
A. Does this individual currently work for the University as an eyg?

B. Isit currently expected that the University will hire this individual as an employee
immediately following the termination of his or her contract.

C. Has this individual been employed (including temporary) at the Untyersthe past? X

I( 8Z veA & ]+ "E}_ 3} od tojhe §jgstiobs i.s@ioh |
If the answer to questions ABr]s ~z « U §Z ]v ]JA] u o *Z}uo 0 +<](] e V U%O0}C vV % ] A
If the answertoqueS]}v ~ _ ]« ~z <DitectgnofHuman Resources for guidance.

Il. Classification Guidelines (Corigte ONLY ONGEf IIA, IB, or 1IC depending on the services performed by the individuatid check the
box that is applicable for each section.

A. Teacler/Lecturer/Instructor Applies OR Does Not Apply YES NO
1. /+ 8Z Jv]Alpo ~Ppe30 SuUE E_ ~ XPX v ]v]AlpuoAzZ} o SpE + 3 }voC (
sessions)?
Treat as an Go to #2
capacity (i.e., the individual will be working under the direction of the University Employee

OR  Professor or employge

Relationship #2Theindividual will serve in an advisory or consulting capacity with a University #2

WE}( **}E }E u%o0}C ~]X XU 8Z ]v ]A] n o Aloo Afathydh "A]$Z_ §Z
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C. Individuals Not Covered Under Sections IIA d8 (€.9.Honorarium) Applies ORDoes Not Apply
YES NO

1. Will the departmentprovide the individual with specific instructions regardpggformance
of the required work ratherthanref }v $Z Jv ]JA] u o[ A% ES]s M

Treatasan Goto# 2
Employee

2. Will the University set the number of hours and/or daystof tveek that the individual is
required to work, as opposed to allowing thredividual to set theiown work schedule?
Treatasan Go to #3



